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Re: Du~:kct u 150071 '-ll Applu::auun lbr increase in Wu">tC\\.Utcr rate~ Ill Monroe Count) h) "- \\ 
Rc m l uhucs Corp 
Our File N~.cl 34000,0 I 

Dear Ms '-ltaullcr 

1 he lollo\\ in • arc 1\. \\ Resort l ' tilitic Corp.'s ("Utilit}" or "-. \\ Rl ) additional re-.pon"e" to the 
~tuff, T11ird Datu Rcquc ... t dnLed Dctcmber 28.201 'i: 

7. I he uttlit) stated Lhut t~ll pm lonna suludc \\ere compared uml found to he in the runge of' salaries 
fur other llondu "-.c) s Utilities. Plcu"c prm 1de tl11., unnl) sis along \\llh the sourc.:cs utilized. 

Res mse ~alar} Jc,cl'i lluctuuh! \\ith market conditions Spccdicnlly. the demand lor utility 
hc.t nscd opemtor.- .md c.:ollccuon system mmmt.nancc personnel hu.,c.:d on the suppl) uf these 
employees for the mc.J Due to the high co t oflhing und limited housing. utility pc~onncl arc in 
high demand Attuclum:nt "1 T 1s suhtr) cumps lrum entitles competing rur the same lubur pool 
us"-. WRU 

Pre.,entl} \\ \\ I P Operator" are gcuin • top dollar u ulmo ... t C\:CI"} "-.e}s wustC\\1ltcr entity as 
currently runn1ng .ads lU hin.: operator' tu meet 'tote mamJoteJ starting reqUirements. I o lme an 
operator from uutsiuc uf the k.eys ao.; 'er} difficult a-. the cost oflh ing an the lo..cy" " 'cry lugh 
compared to mo't of Homl.1 A vcr) uuo.;tcre ·ingle \\Ide trmler (720 sq 1\:et) on Stock bl.md 
current I} rent., fur $1500 tu $1,800 per month. I his •~ nMkmg hanng an opcmtor very dallicult in 
the cu1 rent m,trkcl. 

ru 11lustnue. from llonu.t \vmer and Pollution Control Operator's ssoc1ution Jt present the 
rulluwmg urc runn1ng ads scc~ing WW I P Operutors: I· Iondo Kcyo; Aqueduct Authority (I lo..AA). 
u~ Wmcr "-.C) I urgo \\ uste\\Oter J reutnll .. nt Dl lnct, unu K w Re,ort l llhllc:. And I he tIt} of 
M Jrathon as lurin • \v \\ I P Operators un thcar own (City of Murmhon) \\cbsite ee Attachment 
.. J T ' .. 
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In the l ltility's stundard Paychc\ Applicutiun fur employment, cundidntcs till in their positions and 
Wu~~.; R.ucs \\'hen oppiH .. ants \\or"- for a competitor. the\ 'ti lity cun easily u e thi to gauge market 
cond1t1ons ~c~.. Attuchmcnt "3-T' .. In the test ~cur, "- \v Rc,.ort l "tilitic ... Orerntiono; Department 
lost I dd1e Roncns tmd Blaine (,ru ·si to the I "-AA, dnd Bunny lkllmo ""a" hired b> the Ctty ur 
Marathon \\ ,, te\\uter Uti lit) .. In 20 I!' the. ur~o.mllun group Jn-;t John \\ d-;h and ~e\ton Curry to 
the I "- A. It i dillicuh to compete \\llh ~lite Agencies u the) ha\C \l..r) large labor pools \\hich 
enanlc!i them to gi\e their employee supcrtor ncnelits (sick d '"" p.tid holidays. and \acution) . 

For C'\Uillple the I "-AA \\hO hircd ( 4} or the tility' opelliiiOns employees Ill 2014 and 2015 gtVC'i 
the loll<m ing benefits Sec Attachment '3-7". 

I "-AA V .1catiun 12 da) s, S1c"- 12 days, Pu1d l lulida) s I'? uuys 
"- W Re'iort l11tltt1es Vacation I 0 days. S1ck 6 duys, Pmd I luliduys 6 duys 

On ( 1.111 pay 

Totul 36 days 
l'otal 22 duys 

"- \\ Rl schedules employees to be 7 consecutive days on c.tll ; employees ure pnid if they ore called 
out lor ume sp ·nt lru\clmg to and trom the jon wtd fur tune un the JOn. If the employee get in u 
truck and re ponds the emplo}ee ts guaranteed u minimum of2 hours paid ut 1.5 time:, regular rutc. 

1· "-AA lor un cmplo}ee on cull for 7 c:on .. ec.utt\e da>s. emplo}ee 1s p.11d 16 hours nutomauc.aJly 
just fur bemt• on <.all I hen tl lhe employee 1 culled out, the emplo}ce rece1ves 1..5 times the 
regulur n.ue lor the t1me spent tm~eling to. the time doing the work. and the time spent tra\chng 
home. Addttmnal pay if th1s occur on u lmliduy. 

"-WRtJ w.ts opertlllng on u Contmct Opeldlur mndel when the Final Order wus issued 111 2009 and 
then sw1tched Hs oper.tt1ons from an outs&dc controc.t upcrutur ("-I!Y"" 1·&\\itronmental Inc) to an tn

huuse opcmttuns group r he opcratton stu I ling for the rule cJsc rcfcrrl!d to ubm c "us bJsed on 
\.:01\lrud operutinn'i und thus the rc' enuc lhcre.tfler WU'i only ublc to support contruct operations 
swfling. I u t'I\C the s1ck. \Ucullon. und hol1d.t}S equul to thut ul the I· KAA would rcqu1re 
additional stullmg \\&thout a n.:,enue "our~o.e' \\lm.h is diflicult to do. If 1<.. \\ RL \\ere to mulch 
I"- \1\, the t •tility \\Ould lose 112 hours of lubor per cmplo}ee on un nnnuol bnsis, equal to 
.tppnlximutcl\ 6 72 hours total for the current six employee \v tth the pm forma adjustments to 
stulling. it \\Ould equJI 1.120 total hours tu equul H( A, wluch 1s less thun an nddtt1un.JI full time 
employee. In un.Jer to not hm: an additiunul full time employee ll \\Uuld be more costly than 
increasing compensation fur all cmplo}ec to ol f c.:t the udditionul hour!) \\Orked. <)alaried 
cmplm:ees includin I ( hris Johnson. Pre ident c.r~..g Wright, \t ICC President and Mnrk Bur"-empcr. 
le.1d oper.Hor, tlrC ulso on cull, and may rcqu1re pa)- udjusttnents upword tor cons1demtion of the 
add1ttonal hours the) work over competing utilities. 

I he lltility cun ' t ultord to hUH! employee missing the udditiunul time wllhout n dru'itic '\acnficc to 
the scr\ 1ces the lJ tdny prO\ 1ucs. r o compensate for this. 1\. WRUmust be ublc lo pn) more sal or) 

I 
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thnn th~: I·KAA to compensate emplo)ce lor \\Orking more hours due to reduced benefit (i .e. 

holida) / i~.:k/,ncution) . It' cmplo)ecs nrc a ked to \Hlrk rnnrc thun the) \\ould be e1 e\\hcrc the 

comp.m) rnu t be willing tn com pen .ue them for this, othcn' i e the) ''ill nppl) else" here nnd 

cmp)(l) ce retention then bccom~:s u prohlcm. I hi i C\ ide need h) the high tumm cr in the K WR U 
op\:rntinn group. In order to be compctithc the l tilit) needs tube abl~: to oiler strong ulnric tn 

compete lor the cmplo) c~: \\)10 ha\ c the kills nnd experience tn be succc sfut in ''•' tcwntcr 

opcr.llwn . 

H In its ll'spnnsc to stairs ~econd dma request. Item :lu, the utilit) H:li.:rc.:nccd a pro li.mna salar) 
mcre.1w ufli.>ur .1ddittonal c.:mplo)ccs tot.lltn~· It) 1.000 '"hich is ~H,OO I greater than the pro forma 
mcre.tsc oJ' $155,996 on lim. P ol t-.11 R ~chcduk· B 1, .1s \\1..'11 ,,., ull docu1m:ntulmn pn:,iousl) 
prm tded to stoll . I he fi.)IIO\'wtng Items rcltllc to the utthty'q ll..'.,ponse 

u. I Ins the utilit) 's requested pro fmmu increases to pensions und hcm:lits of$ P,762 ami 
\\Oikmun·,tomp insurance ol' :!5,555 on lines Band •12, l~specti\cl), ofMI·R ~t:.hcdulc 
B-1 at o lhunged l Ph:u~l! pro' ide the hasi fi.lr hoth e:.timnted increases th.tt mdudl·s the 
components and sources of the utilit) 's calculntion. 

Rc pon c: I he prolonna incren c tu \\orkmcn's cnrnp msurunce \\U innd\l!rtcntl) 

mis tilled and hnuld he n pro lonnu incrc 1 c of M,627, nut 25,555. 'J otal ''orkmnn's 

corn pen .ttl on including pr\l lonnn incrcn c is 25,830. I he proforma incrcn c to pen ion and 

hcnctits I n ,115 und the lntnl pen ion nnd benefit i 116,R I . 

h. Is the Admin Assi t.mt positilm propo cd in the 20 I b pro fonna budget a replacement of the 
Accounting and AdministratiH ~p~.:cialist position ld1 ,,u:unt in the tc t )Car? If not. plcn c 
c:-.:pl.tin \\h) this incrl!mcntal nt \\ p1lsition is ncccSS.Ir). 

Jh·sr.onse: No, the 4\dmin \ssistunt pn tion prupo-sed in the 20 I (l pw fomm bud~·ct is nut 

a reph~tc.:mc.:nt ur th~: Accnunllnl! .md \dministmth c ~peci.tlist tell 'ucant in the test year 'I he 
pus1lHlll lcfl \!lcant rn the test )CUI. \\.ts \Ut:.utcd h) I 1sn <•iblo on Novernher ?4, ">01 I wu ... filled h\ 

~.11tl1n 1\t,lllt:.hl 111 .l.mu.ll\ 2015 . £he \dnun Assist.mt puslton pmposeu tn thc 2016 pro form.1 

budget 1s ,\ Ill'\\ rnucmcnt.tl position. I his position "as to m.tkt up for u current !'t.tlling 

dclicicnc) , I he current situation requircs thc utitit) to hire outside contractors ns 11 result of limited 

intc1nal udmini tr.Hi\c 1csnurces. I he hiring of ts. lkhhil· ickcl is one such C'\ unple. ~Is. 

1 ickcl \\liS hired to reconcile nccounts \\ith 1unroc ount) relating to the 2002 Soutl ~to<::k Island 

Vacuum Sc" cr I xpunsiun Project ( 4 6 1) Addrtinnnll) n p.u t time Admin crnplo) ~, P .11 Co It • 

\\ould like to \\ork no more th.m 16 hour per \\CCk (4 hour fdll) londu)-1 hursday \\11 the original 
.tmtngcmcnt) and he .r~crngcd \\ell O\ cr 20 hours per \\Cck Ill the I c t Year and cumc in on orne 

J'ridu) to "help nut" during crunches or \\hen other • dmin employees ''ere ick or on 'ocntion 

I hi nc" incremental udmin po Linn \\ould be t king the mlditiunnl \\Orkloud ofT of the pan-time 

aJrmn empln)Cc. Please sec the rc. pon c to StniT's Second Datu Rcquc t 2h narrali\c, t . 

Nickl'l's unoices :.trl Ill :!d and funhcr de cnption ulthc nc\\ incremental admin nssi tunt position 

in "'·' ndminu si:.tant ~~c pa)roll document ninn ulrcud) submitted. 
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9. In the utilit) 's rcspon"c to stuil's second duta fClfUC t, hem Jc, the utilit) prO\:ided basic reasons to 
suppnn the pm fum1a incn.:use to contmctunl Cr\: icc -engineering. contractual sen icc -other, and 
miscdluncous expenses. I lo\\C\ cr. the uti lit) did nut pro\ ide \\l)rk paper to uppon hO\\ the 
udju tmenb \\ere estimated. \! ith the exception of the nmoni1cd lcgul Ice~. please pro' ide u basis 
li.lr cuch estimated tnl.rca-.c that includes the components uml uurccs ufthc utility's culculntion lor 
cuch of the e three au:mmts. 

12. I he utlllly '-. 1csponsc Lu st.tl f'-. second dt.1tu request Item 6h sLate'i thut Mr. Johnson l'i not in\olvcd 
Ill the duih upcrutions or J...eys hn ironment.~!. Inc (J-..1· 1) I he utility ulso '\luted in Item lla thut 
100 percent ul J...ll's luhot I'> pll.)\lded h) the utthl)' Plcusc cxpl.11n lum J-..1•1 processes a request 
lor it'i sen ICC" and, Ill turn. cuordmutcs 1ts need lor labor "ith the uttht) pccilicull) . plca"ic 
c\phun und dunonstmtc luw. Mr Johnson bi nul he1ng cumpcnsmed b) the utilll) fm scr\tces 
prm1ded tu hoth the utiluy and Kl I 

Res ons~ Kl I .,l.f'\ 1ccs prhatc s)stems on a d Iii). \\ecldy. ur quancrly manner for propcnics in 
kc> \\ c ... t und C., toe~ Island that ha\ e on- itc li It tntion'i ur collection systems \\-htch urc not the 
rcsponstbilit) ul k \\ RU. 1 he o~cmhelming majority uf J-..1 I en ices ure requested on an ongoing 
annu.1l h.1sis \\ ith lll0'\1 of the customer being long tcnn c:uswmers on u flat fee annual comruct for 
'isitutinn. I he J...I I field tedm1ct..rn carries nut the daily/\\-cd:l)/quanerly work and has been 
'>en icing the m<.~JOnl) of these S) stc!m-. for the past I 0 years and knows from routine where to go 
each J.t) und Joe-. su not ... , pan of hts k \\ RlJ required houri~ \\Urk and l'l c:om~tNJled for his 
111m: dmng su independent!) 

In thts manner J-..1 · I docs not u11h1e k WRl empluyees during J... WRU's work schedule tor 
emplu~ees and docs not uttll/e J...\\ RU emplu)~..:cs '"hen ~\lviU J l.lllplo)ees \\hen the) arc being 
compcn'iuted h) k \\ RU D.ul) \I sits arc dune c.1ch du) and \\Cd.l> 't'ills arc L) p1coll) done on 
Fnda)' I I' then: .-. ..u1 npponumt) for sub~.:ontmcting work the "-.I I I tcld I echmcwn w11l tell the 
J... \\ RU Opcrution'> M.mager that he has nh~cn ed u problem th,u 1s open for 'lubconlmcting or 
bnngs other suhcontracung opportunllte-s not rdatcd to a pmhlcm he fllund . 

I he "- \v Rll Opcmtions Manager has the uptiun ln subcontmc.t <.~nd \\Ork for KEI or reject any 
request lur udditional work offered b) ki I alter K WIU I hours Due w the lugh cost oflh ing. most 
wurkcrs luuk IC.lr additional cornpens..~tton outside thctr numhtl \\-ork hours. If the k \\ RLI 
Opcrutiun • ~t.magcr wbhcs to .tccept the '"ork, the '"ork and d1edultng is coordinated bct\\ecn 
the Opcr.llluns Manager and the "-.LI field tcchnici.m 1 he Op~:rutiono.; Manager and the k \\ RU 
cmplu}ee.., Ill\ uhcd 111 'iubcontmcung fill out a Juh lnvmce Work-;hect at the conclu'lton olthc wor~ 
where .111 pcnment mfumltlllon IS recorded {i .e. JOb locJIIOn, wor~ dcscnpuon. labor etc ) In 
cenain ino;t.tnces, 1f "- \\ RL 's faclltties are opcmting ll'i rcquirl!d, k \\t Rll 's opernuons manager ma} 
ins~ct J-..1 I customer .. on-sue facihues during \Hlrk hour.., llo\-.1!\Cr. ~ WRU's emplo~ce., 
unl\crs.tll) spend O\Cr 17.5 hours per '"ed. \\-Orking fur J... WRt 

·r he Utilit. Act·oumant uses the Job Invoke \\ ork'>hec..t lo htll the subcontracting work to kl 1 
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I he lhilit) Board of Dm:ctors ha., pcriodicull) rc\iC\\ed the uh ontracting \\ork and has tound 

that il ohcs utility pr<.\hlcm" generated h) pri\lllCl) owned ) tcm .... in a manner that is hcneticiul 
tu the Utilihy. including reducang I&. I and cn.,uring thut 011·'\itc problems due not nflect the S) stern. 

I here ure a limited number of qualitied comp.lllic thut nmintuin pri\ ate collection S)~tcms and tilt 

'itutiun'i in the JU\\Cr J....c)" \t thi'i juncture, other than Kl· l there Pi Conch \Vostcwatcr nnd l 't 

\\ oh:r, uf which l l~ 'Water h.t'i begun to withdraw its opcnlt1un' from the lo\\-l!r keys due to the 

cumplcllun ur the ccntrul .,e,,cr S)stcms in the lower "-.c)'' '"htch hu" clirmnatcd the need for 

independent pac""uge plunt upcrator'l and tcchmclllns. 

I n c'\plnin f'urthcr, the Uti lity can't \\-Ork lor flii\Ute purtu:s <.il rectl),Uild sometimes private systems 

hu\c l'iSliC"i thllllmpactthc J.... WRU ccmul 'iewer s}stcm. und h) "-. WRU employees part1cipJtmg 111 

suhcuntmc.:llng \\Ork the problem can often be rcsmed qlllkl) "" tu manimi1e the negall\.e impi.lcls 

on the "-. \\ Rl "i}stern and Its customers. For cxnmpl..: \\hen th~.:re 1s u ucuum low Je\el alonn ot 

the l ttlll} " m;uum ',t.tllon located ntthc \\DStC\\Utcr trc.nmcnt plnnt site. u call bo'\ calls the edt 

phone of the "-. \\ RL on cull emplo) ec. I he on cull cmplo) ec tlu:n reports tu the L ttht} V .1cuum 
~tJllon und cult., m <1 second lltilit} emplO)eC:. Upon urrhul ut the \Ucuum tution the emplo}CC 

~gms the trouble -.hooting proce'is. The Utilil} ha 4 \'ucuum mains that brunch out into the SCI'\ icc 
urcu . I he tmublcshooting proccs · tirst narrtl\\:s down the pmhlcm to n single \Ucuum main. then 

the troublcshuuting process comines to p1npoint the exact locauon of the problem on the specilic 

main thtll i'i lound to huH! o hm 'acuum ~ometirncs the problem 1s pinpointed to u Utility O\\llCd 

\acuum pit 111 '"luch cao.;c the employee" lh the problem Other tlllH!'i the problem l'i pmpomted to 

a pn\,llcl> O\\llCd \Uccum o.;yo.;tcm lf the Utility cun '\Uhcuntr.tct with KH the problem can U1en be 
lhed hv the llttltt) cmplo>ecs subcontructing lhr J-...11 I hh results Ill quick. problem n:solullon 

\\ hich reduces the llkelthood of other problems on the same 'dCuum mum or e\en on uther 'acuum 
muins !-,u'itollleJ lm\ \acuum conditions cun trigger other futlure-; on the ) stem su restoring pmpcr 

\llcuum us quick. uo.; poo.;<.;ible reduces the possibility uf other lu1lurcs lt abo SJ\CS \\ear and lc.tr 

on the \ .1~-:uum pumps as lo"' lc\ el \ ncuum cuu cs the vocuum pumps to run continuously until the 

prublcm 1s n.:sohl!d It should he noted thut the \'Ucuum pumps ure not dcs1gned to be continuous!) 

run pump' (they are dut > l \ clc pumps designed '' ork and rest in cycle ·) and the 4 \i:tcuum pump 
arc.,~ liP pumps v.htch rcqu1re a large amnunt ofpm .. er thut is suppltcd b} the Utilit) and paid ft)r 

h) the lJtility. Further ilthc \Ucuum pumps run for ustuined periods the otl cun get so hot that the 
,,u.:uum pumps catch un lire (this happened .n M.trtllh(ln I ittlc venice I actlity) . 

J....ll 's opcmtinno.; arc uh\U)'i cons1dcrcd to be suburdinutc tu, und to nottntcrfcrc \\lth J....\vRl s 

opcruttUns ttnd tunc ol "-. \\ RL 's emplo)ccs "-. \VRU's cmplu}ces ull uvcrugc over J7 5 hours per 
\\Cck \\orl..1ng f(n K WRU. \\.llh the e:\ccpt1on ulthc part time udmin position. 
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19. With respect to 0"-..~1 c:xpcn-.e associated ''ith A W"J, please: pro' ide the amount ol 08-.M cxpcn c 
associutc:d "ith thl! e~l'ilinr lacilitie., 1.md th~: incremental umount of' Ok~ t cxp;.mo,c~ rchllcd to the 
1SOk gallon tank CXfl.ltl<.;ton .md nc'' \\ells. 

Response Sec Atttdun~o:nt '1 - 19". k.. \\ RlJ utilized 201 S datu to he more uccurutl! on cxpem.liture~ 
for operating m 2016 at A\\ I and ha' l. then pro\ id~:d the: co~t of opcrming ut A WT for 2016. 

20 \\ tth rc peel to total Ot\.M t.•...:penscs. please pro,id~: the amount ul Ot\.M c:xpcn'ies associated \\ith 
thc cxisting facilities and the mcrementll amount ofO&t\-1 c'pcnscs related to the J50k gallon tank 
expansion and ne\\ \\ells. 

M"l 

~e~onsc "-WRU assumes thi'i queslton '" uttempttng to denw the e'pcn< . .liturcs between cun~o:nt 
opl.!rulton cxpendtturcs ut A WI und opcntt1on e'pl.ndnun:s ut A WI wtth the m.ldillon of the new 
plant I he O&M e'pcndtture nut rclutcd to cuncnll) opcrotin' <ll A W I w1lh the .499 MGD plunt 
and thut 1s rclotcJ to th~: 1SOk gallon htnk expansiOn ond ne\v '"clls 1s th~o: uud1ltonol opcr.uur 
tdcnlllicd in pre' ious rcspon-.es. additionnl ptmcr und chcm1cals ussm.latcd \\ith the c.~dditiun.tl 
plunt ~ee Attnchmcnt "J-20". 

"hould) ou ha\C Oil) qucstiuns regarding thi li ling. please: do not hc,itntc to gi\c me u cull. 

Vcr) trul) )Our .. , _ ____-

OJh~~~C~ 
/.I~ I 1~1 ~ I l~I~MAN 

l·ur the. ltrm 

I ndo .. ure .. 

~l. Chn!t Johno.;on (vJU cmnil) 
L1on ' rnith. I 'lJUtrc (\Ill cmnil) 
Debbie 'w.un (\ iu cmntl) 
I rnnk ~e1drnun (\au cmt~il) 
Martha B.mera I -.qutrc (\ iu cmuil) 
Amber Norri~ (\ia cnuil) 
l n~ 3) I cr. 1· qUire (' ia cmuil) 



0~ 
Wastewater Plant Operator 

Category 
Full Time 

Salary. 
Dependent on Quallncatlom 

DesatptJon. 
Thls po'.lltlon Is r~sponslble for wutcwater tre;um ent pl ;ant operCitlon and proeMS control dill! 
collection und reportlna. 11nsurtn& th.ll the plant o perates within the required State of Florfd• 
Department of Envlronmen~l p..-rmlt 11and1rds. The position requires lhe performance or skilled and 
se ml·skllled II!Chnlcal and maintenance work In l.he operilllon, malnu!n1nce 1'ld repair of the 
wastewater trutment facilities and S)"ttms 

Performs predlu,...e, prevent~tive m•lntenence. trouble~hoodnr; •nd ol.her rel1ted ta\ks which require 
the abiUty to malu! lnspe ctJons of equ•pment. bvlldin& and collection system f~ellltes, idenuf)t repa1rs 
required, determll\e m.11nten.anc e ICtlons 1nd materl1ls needed 1nd report all such actMtlcJ In wrllma 

This position 1lso Includes ope ration and malntetu~nancto ot electrical plumb1n&. Cilrp~lltty, mo~sonry, 

Pillt~tln£. landscap1n1 and ot11er components of the City's futliUes; and othlt' duues '' sslgned 

Oosln& Dart: 
Open until Ailed 

Speclll Requlrtments: 
HIJh school diploma or GEO M1n1mum of thru years experience In wastewater trutme nt plant 
operation •nd proc~ conllol rtpoi'Uni ClaSJ C or • b011e Wast- ;ner TreatmPnt P11nt Oper~tol"s 
License requlrtd Knowled&t of ~otandJrd prllctfces. methods and materl1ls uud In ll'lt m hlniUII 1nd 
plumblnJ trade.s Is 1110 required FJortd1 Orlwrs llcen.se required SUcc~ful lppllcar'IC5 must undcrao • 
drua ti'St, d rfVt r'l license and criminal history Check f. O.E. 01\1& Fru Workpllce. Vett rant preference 
gtven 

Mlsc.ella neous: 
EmaflapphaUon to HR cf m~ratnon .n us or fex to JOS.289-Al 43 

Click nere tor employment application. 
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Florida Water Resources 
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W a tewat r Treatment Plonl Op r tor or Tr fn e 

P. >ted J 19/ 2015 
Region • 7 

Comp ny : 
lloml • eys Aqueduct AuthoritY 
Kt!y West, Florldll 33041 

ConUtct Per•on: 
Pa,.,..e Albu y 
305 ·295·7713 
palburyCf\<ae .com 

Salary Range: $43,161. • $84,579 . 

Rtrtum to List 

The nonda Keys Aquedua Authority's Is loo ng for 1 WWTP Operator with I 

Wastewater Treiltment Plant Operator or Trainee 
Flol1da •c• license or h'9her, or a Tralnee who I~ w n ng to put In the Umt end 
training to ol:IUI n • Ronda WWTPO llct!n'e w thin 18 months. You will per1onn 
5ldlled/\ethnlal worl< Involving the operation d mnlntenance of • was.tewater 
tr atmeot ~nt (the majooty of our plant• nr brand n~, st te a/the art 
~nu). MulOt have or be ·~ to develcp th techn I knowledge and lndc!penden 
Judgment to make treatment process eCijustm nts and perlorm maintenance to 
plant equipment, mactl nery and related control epperatul 1n accordance with 
estabiW'Ied standard!i and procedures Bencnt pe age ls eJCtrcmely competltl'vel 
l-1u l complete on line appllcatiOil Bl www.t\<aa.com ECO, VJJt, ADA 

At tllchm nt: NONE 

K eyword Search 

Regio n : 
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Pleuo Print Clearly APPLICATION FOR EMPLOYMENT 

Company Name ___ _ 
Date ________________________ _ 

Ploaso Answor All Quostlons. Rosum6s Aro Not A Subs titu lo For A Comp/otod App/icotlon 

Wo aro an equal opportuntty omployor Applicants arc considered for positions without regard to votoran status, 
uniformed sorvlcemcmbor status, race, color, religion, sox, national ongln, ago, physical or mental drsabihty, genetic 
Information or any other c ategory protected by applicable federal state, or local laws 

For Rhoda laland Employers Only This Company subJeC.I to tne vvorkers Compen lion laW1o uf h ;;ollll ol Rhod Island • 

THIS COMPANY IS AN AT-WILL EMPLOYER AS ALLOWED BY APPLICABLE STATE LAW THIS MEANS THAT 
REGARDLESS OF ANY PROVISION IN THIS APPLICATION, IF HIRED, THE COMPANY OR I MAY TERMINATE THE 
EMPLOYMENT RELATIONSHIP AT ANY TIME, FOR ANY REASON, WITH OR WITHOUT CAUSE OR NOTICE 

Pos1t1on Applied P'or ----------------(list only one) Name--------------

Telephone Number ( Alternate/Cellular Telephone Numbor ( 

Present Address ....................................................... --------------------------------
Street Apartment , or Un1t Number 

....................................................... - ----- --------How long have you lived thore __ 1_ YearsJMonths 

C1ty State Z1p 

Ema11 Address (optional)------------ Desired Salary/Hourly Rate----------------

If under the age of 18, can you produce the necessary work certtftcate at the t1me of employment? Yes Cl No 0 

Type of employment des~red? t-ull -t1me ~ Part· ttme tl (Spcc1fy Hours) _______________ _ 

Are you w1111ng to work overt1me? Yes .J No U Date on which you can start work If hlfe<:l _________ _ 

Have you previously applied for employment w1th thiS Company? Yes ~ No U 

lfYes whcnandwhered~youapp~? -----------------------------~ 
Have you ever been employed by thiS Company? 

If Yes, prov1de dates of employment locat1on and reason for separation from employment 

If applicable, below list any other names by wh1ch you have been known wh1ch may be necessary to allow us to confirm your 

work and educational record For example, change of name, use or an assumed name, n1cknamo, etc 

---
Education 

I 
School Name and Location Courao of Graduato? II o f Yeara Honora Rocolvod 

(Add ross City, State) Study or Major Yor N Complotod 

H1gh School 

College 

Grnduale/ 

Profess1onol 

Trade or 
Correspond nee 

W ORK EXPERIE NCE 

Please hat the names or your present and/or prev1ous employer In chronological order w1th pre ont or most recent employer 
listed ftrst Prov1de Information for at least the most recent ten ( 1 0) year per~od Attach add11ion 1 heels If needed If self
employed supply f~rm nom and business references You may Include any venf1able work performed on o volunteer bas1s, 
mtorn h1ps , or m1htary service Your failure to completely re pond to each 1nqU1ry moy dlaqualtfy you for conSideration from 
employment Do not anawer • ee rdsume • 



Employer 

Addrou Typo of Business 

Telephone ( __ J ______________ Datea tmptoy d From __ / ___ / __ To __ ! __ _ 

Job Tttle ------------------- Dulles------------------------

Supetv~s()('s Name ------------------- May we contact? :.J Yes DNo If No, why not?-------

Wages Start------- Fmal _______ Rca5on for Leav.ng? ---------------------

'11/hat wtll thts emplOyer say wa the reason your employm nttcrmtnatO<I? -----------------------

~royoueverdt~l~tncd?lf o furwhat? __________________________________ _ 

How much nouoo did you give wh n rostgnlng7 If none, exnl n 

Employer 

Neme Address Type of Business 

Telephone ( __ ) _____________ Dotes Employed From __ , ___ / __ To __ , __ _ 

Job T1tle ------------------- Dut1es ------------------------

Superv•sor's Nome------------------ May w contact? ~ Yes !J No If No why not?--------

Wages Stan------- r:mol _______ Reason for Leavtng? ----------------------

What w•ll thts employer soy was the ro090fl your employment lormtnated? -----------------------

Woroyouevmd•~l~•ncd?ll o,furwhat? _________________________________ _ 

How much not•cc dtd you g1vo wMn restgn.ng? tr none explatn ---------------------------

Have you ever b en termmatod or asked to rc lgn from any JOb? J Yes :.J No If Yes how many t1mes? 

Has your employment ever be n tcrm•nated by mutual agrc rnent? ~ Yes J No If Yes how many t•mes? 

Havo you ever been gtven tho choice to ro tgn rather than be tcrm•nated? :.J Yes J No If Yes how many times? 

tr you answered Yes to any of th above three questrons pi ase ex pian the Circumstances of ~occaston 

REFERENCES (Ophonaij 

Please hst th names of addttronal work-related rofer nee wo may contad IndiViduals W1lh no pnor work experience may list school or 

volunteer related referenoos 

NAME POSITION COMPANY 
I WORKR'EIATIONSHIP 

(I o supervisor co · 
worker) 

TELEPHONE 



Please hst the names of personal references (not prcv1ous employ r or relatives) who you know that wo m y contact 

I I I 
-

NAME OCCUPATION ADDRESS TELEPHONE 
NUMBER OF YEARS 

KNOWN 

DRIVING INFORMATION (Optional] (Complete only If dnv1ng IS an cssent1al function or the JOb for whiCh you are apply.ng) 

Do you have a current vahd dnver's license? 0 Yes I No If yes Ltcens No ______ Stat 

Exp1ration Date -------

11 you do not have a dnver s hcense for the state 1n wh1ch you currently resldo, why not? 

Has your license ever been suspended or revoked? 0 Yes [1 No 

If yes expla1n 

Do you have personal automobile lnsuranc 1 

If no, expla1n 

Yes 0 No 

Have you ever been den1ed personal automobile 1nsurance or has 11 ever been termtnated or suspended? 0 Yes 0 No If yea, expla1n 

Please hst all mov.ng traff1c VIOiahons in the last f1ve (5) year 

OFFENSE DATE LOCATION COMMENTS 

APPLICANT CERTIFICATION 

I understand and agree that 1f dnv1ng 11 a requtromcnt or the job for which I am applytng, my employment ond/or conllnued ernployrnenl 1s 

contingent on posscss1ng a valid dnver's license for the state 1n which I reside and automobile hab hty Insurance 1n an amount equal to the 

m1n1mum reqwed by the state where I reside 

I understand that tho Company may now have or may establish a drug-fr wor pla::c or drug and/or alcohol tcstmg program coos stent 

w1th applicable federal , state, and local law If the Company ha uch a program and I am offered a cond1t1onal off r of employment I 

understand that 1f a rre employment (post offer) drug and/or alcohol 1 st Is pos111ve, the employment off r may be withdrawn 1 ogrce to 

work under the conditions reqUinng a drug fref. workplace, con 1 tent wtlh llpphcable federal , state, and loa~l law I al o und rstend that all 

employees of tho locatton, pursuant to tho Company's policy and federal , Into, and local law, may be aubject to ur1nnlys1s and/or blood 

screening or other medically recogntzvd t at designed to detect the presence of alcohol or Illegal or controlled drugs If employed, 1 

understand that the taktng of alcohol and/or drug tests 1s a condition of continual employment and I ogroe to undergo alcohol and drug 

testmg consistent w1th tho Company's rohcics and applicable federal, tate, and local I w 

If employed by tho Company I under&tond and agree that tho Company, to the extent porm11ted by fod r I, state, nd local law, may 

exerCise Its nght Wlthout pnor warntng or notiCe, to conduct tnvesttgatiOns of property (InclUding but not limited to file , lockera , dasks, 

vehicles, and computers) and 1n CArtaln orcumstanccs, my per onol propeny 

I understand and agree thnt as a cond1t1on of employment and to the ext nt perm11ted by federal , state, ond locnllaw, I may b r qu~red to 
s1gn a confidentiality, restncltve covenant, and/or conft1ct of lnt rest statement 

I cert1fy that all the 1nformat1on on th1s apphcatton, my r~sum6, or any upportJng documents I may pr nt during any 1nterv f!W ts and wlll 

be complete and accurate to the best of my knowledge I und mtand that any falstfk:ahon mlsr pr ntahon, or om1s on of any 

1nformatton may result '" dtsquahf1cat1on from cons1dero11on for employment or, 1f employed, d sopllnary chon, up to and Including 
1mmed1ate d1sm1ssal 



THIS COMPANY IS AN AT-W ILL EMPLOY!i.l!AS ALL.OWED BY APPLICABLE STATE LAW, THIS MEANS THAT 
REGARDLESS OF AN Y PROVISION IN THIS APPLICATION. If HIRED. THE COMPANY OR I MAY TERMINATE THE 
EMPLOYMENT RELATIONSHIP AT ANY TIME, FOR ANY REASON. WITH OR WITHOUT CAUSE OR NOTICE. NOTHING IN 
THIS APPLICA TION OR IN A NY DOCUMENT OR STATEMENT. WRITTEN OR ORAl.. SHALL LIMIT THE RIGHT TO 
TERMINATE EMPLOYMENT AT-WILL. NO OFFICER. EMPLOYEE OR REPRESEN_LA_IIVEi OF THE COMPANY IS 
AUTHORIZED TO ENTER INTO AN AGREEMENT - EXPRESS OR IMPLIED- WITH ME OR AN Y APPLICANT FOB 
EMPLOYMENT FOR A SPECIFIED PERIOD OF TIME UNLESS SUCH AN AGREEMENT IS IN A WRITTEN CONTRACT 
SIGNED BY THE PRESIDENT OF THE COMPAN Y IF HIRED. I AGREE TO CONFOR'-t]'O THE RULES ANO REGULAT!ON~QF 
THE COMPANY. AND I UNDERSTAND TIIAT THE COM.,PM!Y HAS COMPLETE DISCRfTION TO MQQ!FY SUCH RULES A..liQ 
REGULATIONS AT ANY TIME, EXCf.PT THAT IT WILLJIOJ ~ODirY ITS POLICY OF ~MPLQYMFNT AT WILL 

1 authonzo the Company or 1ts agents to confirm all statements contalnf:.-d 1n thiS opphcahon and/or r sum6 as 11 r late to tho poo;llton I m 
sccktng to the extent perm11tod by fodcral state, or local law I agree to complete any roqu s1tc authonzallon forms for lhe background 
investigaton which may be perm•lled by federal, r.tate and/or locul law If opphcaUie nnd allowed by law I will receive pnrat writlcn 
notJhcauon regarding the Company& Intent to obta n "oonsum r r ports " 

I authonzo and consent to Without reservation any pany or ag ncy contacted by th s employer to !urn sh the obov m ntlonod 
mrormallon I hereby release discharge, and hold harmless to th cdcnt permsttod by fodcml state and local law any party d hv nng 
mformat1on to the Company or tiS duly authonzod reprcscntahVc pur uant to this authonzauon from any llabihty, clatms, charg . or 
causes of action whtch I may have as a result of the delivery or dtsclosure or the above roque ted Information I hereby r I a e from 
habthty the Company and tts repro c ntahve for seek1ng such Information and all other person , corporal ons, or organlzahons fum shmg 
such 1nforma1ton Further, tf htred , I aulhonze the company to prov1de truthfultnformatton conccrmng my employment to futuro employera 
and hold tho company harmless for provtdtng such tnformat1on 

If hired by thts Company, I understand thnt I w1ll be reqUired to provtdo genuine documentation eatabhsh1ng my tdenltty nnd eligibility to be 
legally employed 1n the Untied States by this Company I also understand ttus Company employs only IndiVIduals who arc legally ellgtblc 
to work 1n tho Untted States 

THIS APPLICATION WILL BE CONSIDERED ACTIVE FOR A MAXIMUM OF SIXTY (60) DAYS IF YOU WISH TO BE CONSIDE!RED 
FOR EMPLOYMENT AFTER THAT TIME, YOU MUST REAPPLY 

I CERTIFY THAT All OF THE INFORMATION THAT I HAVE PROVIDED ON THIS APPLICATION IS TRUE ACCURATE AND 

COMPLETE 

DO NO- 'iiGN UNTIL YOU HAVE READ ALL OF THE INFORMATION CONTAINED IN THf APPLICATION 

Applican t Signature Dato '----

If the applicant 1s a mtnor. the forego1ng release and consent mur.t be lgned by the applicant's parent or legal guardian Signature 
by the applicant's parent or legal guardian consti tutes acknowledgement by the applicant and the parent or legal guardian that the 
Company, to the extent permttted by federal, state and local law, can test the applicant for Illegal or controlled substances 
conduct mspecttons of property wtthout not1ce and commumcate test results to Company pel'ionnel who need to know, the 

applicant and the applicant's legal guardtan 

ParontJLcga l G uard ian W ttnoss 

Dato Dato 

UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR D~MAND, AS A CONDITION OF EMPLOYMENT, PROSPECTIVE 
EMPLOYMENT OR CONTINUED EMPLOYMENT, THAT AN INDIVIDUAL SUBMIT TO OR TAKE A LIE DETECTOR POLYGRAPH, OR 
SIMILAR TEST AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE NOT 
EXCEEDING $100 I haver ad and under .tand the above statement 

Applicant Signature---------------------- Date---- ----

IT IS UNLAWFUL IN MASSACHUSETTS TO REQUIRE OR ADMINISTER A LIE DETECTOR TEST AS A CONDITION or: 
EMPLOYMENT OR CONTINUED EMPLOYMENT AN EMPLOYER VVHO VIOLATES THIS LAW SHALL BE: SUBJECT TO CRIMINAL 
PENAL TIES AND CIVIL LIABILITY 

FOR CALIFORNIA APPLICANTS ONLY: OY CHECKING THIS BOX, I WAIVE MY RIGHT TO RECEIVE A COPY OF ANY PUBLIC 
RECORD OBTAINED BY THE COMPANY FOR EMPLOYMENT PURPOSES THROUGH AN INTERNAL INVESTIGATION 0 

FEDERAL AND/OR STATE LAW MAY PROHIBIT THE USE OF LIE DETECTOR, POLYGRAPH OR SIMILAR TEST AS 'M:LL 

THIS APPLICATION MAY NOT BE SUf-FICIENT FOR ALL INDUSTRIES OR APPROPRIATE FOR USE IN ALL LOCALITIES 

' This employment application not appropnate for use by Rhod Island omploye111 exempt from the states Workers Compcnaauon laws 

C20 t 5 Payche• Inc 15150811~425 021 15 



FLORIDA KEYS AQUEDUCT AUTHORITY 
EXECUTIVE DIRECTOR 

1100 KENNEDY DRIVE, KEY WEST, FL 33040 
Telephone. 305-295-2204 • FAX 305-295-2220 

December 3, 2015 

M E MO RAN D UM 

TO: All f .K.A.A. Employees 

I ROM: Kar~ 7uelch, Executive Ducctot 

SUBJECT: 2016 lloliday Schedule 

llohday during 2016 wall be observed a follows 

New Year's Day 2016 Fnday, January I 

Martan Luther Kmg Day Monday, J11nuary I 

Presadent's Day (Wa!ihington' Barthday) Monday, 1-cbm ry IS 

Execuuve Dtrector's floaung lloladay I nday, March 25 

Mcrnonal Day Montlny, May 30 

Independence D.ly Monday, July 4 

Labor Day Monday, September S 

Columbus Day Monday, October 10 

Veteran's Day Fmlny, November II 

11umksgaving Day ·r hursday, November 24 

Day alter 'J hank.sgivmg Fr aday, November 25 

Chnsunas Momlay, December 26 

cc: Ftlc 



Kaltlln Bianc h i 

From 

Sent: 
To 
Subject 

Pam Albury <p.Jibury@fkaa com> 
Fr~day, January 15 2016 3 1:? PM 

Kallltn B1anch1 
RE Info 

• cction 14.8 II :.AI.Tll A D L IF · I \ ( I• - H R , \1 l G { TI FMPl 0 l F 
You a1c (;0\Cr.:d by FKAJ\'!1 Medical and Life ln:)urunc;.. C ovcr.t& becmnmg on the.. hrst of the month following your hire 
dute, unle~s your hi1e dote is the first dny of the month in" hich case covcmgc is ertective imrncdintely. Dentnl covcrogc will 
be ovniloble under the snmc criteria os the Medical ond l ife Insurance Cove111gc, unless the insurance company providing 
the CO\Icntge chungcs their enrollment pc1 iod. These bene tits are pn>vtdcd nt no cost to you. You mny ulso elect lo cover 
your dependents by p1ymg for the odditionnl cost through payroll deduction. 
Details of Medico!, Dentnl, nnd Lire lnsu~ance benefits 1He provided in o scpnrutc booklet ovoiloble in the Hurnun Rer;ouH .. es 
Office 
Estnblt~hc:d 01 /01 /01 
Ent:cuve 0 1/01 /05 
Rev1,ed I 0 '0 I 06 
'ection 14.9 1J E LTH 0 LIF~ T • RA F - 0 • F 1PLO\ Fl•S 

Non Bnrgnmm employees an.. covered by FKAA\ He11lth .md l1k lnsuranc.:.c Covcmgc hcgmnmg on the fi1st dny of the 
month fo llov.mg thei1 hi1c date, unless the hue dnte is the first duy of the month in which cnse coverage'' eftectivc 
immediately Dental covemge wi ll be nvnil.lble under the snmc critcnn as the Mcdicnl and Life Insurance. Covcmge, unless 
the msumn~.:c .... ompuny prov1ding the covcrngc has more strict guidelines These benefits arc provtded nt no cost tn the 
employee Tite employee rnuy also elect to cover their dependents hy p.1ying fbr the ndditionnl co t through pnyroll 
deducuon 
Life Jnsurnnce will be provided, lor Non-Barguming Employees, nt the tollowing nmounts: 
Tier I $100,000,00, which continues allcr retirement, 
Tier II $ 75,000.00, which continues uftcr retirement 
Tier III S 50,000.00, wh1ch does not continue al1er retirement . 
Details of Health, O~;;nnl ond Life lnsu•nnce benefits ure provided inn SCJ>.Ufttc booklet avnilnblc in the Human Resources 
Oftice. 

From: Ka1t11n Bianchi [mallto:kalllln@kwru.com] 
Sent: rrlday, January 15, 2016 3:07 PM 
To: Pam Albury 
Subject: RC. Info 

One last queslion and I can finally stop being a pa1nl 

Are the employees required to contnbute to their health benefits? Can 11 involve their spouse or fam1ly? 

Thank you so much Pam' 

From: Pam Albury [m~lllo:palbury@O,aa.com] 
Sent: Frtday, January 15, 2016 2:49 PM 
To: l\a1Uin Bianchi 
Subject: RE: Info 

Secuon I! Stomlhy 

Because ollhe nature ol the Frnploycr's opemuons, standby time Is mnndntory Frnployees on tandby are 
reqUired to corry commumcnuon CtJUipmenl prov1dcd for by the f KAA wa1h them 111 nil lime und shall hnve 
adequ.ue and appropnate clolhing 11nd be otherw1r.e tit lor duty (1 .c , nn employee c11nrtu1 dnnk any alcohohc 
bcventg.es \\lule on s1nndby) to cmrnedn11ely len\.e their locnhon nnd gn d1rec1ly 10 the job ruea Tt IS the 
n:spons1btltty of the employee to ensure thnt lhe l'OmmunacttiiOI\ equipment 1 turned on nnd in work111g o11.ler. 
Employee. .. usscgned to .,tnndby 01e requuell to bnve a telr."phone St.~ndby pay w1ll be ptud at the rote oltwo (2) 



hours straight time per day lor Slnndhy from 5 00 p m or norm.rl qultting time unul8 ·00 n m. or nonnnl starting 
time the next rnormng from Monday tlt 5 00 p.m unul Snturd11y 11 8 00 il m I luee (3) hours stro~ightume will he 
pard for tundby from 8·00 a rn . or nonnnlstB.Jung ume on Saturday tluough 8 00 am Sundny; three (3) hours 
strntghttime wrll be ruud for s;tandby from 8:00 1m Sunday untrl 8 00 am or oonnnlst.uung ume Monday. 
I lolrday t&lldby hall be pnrd 11s follow (I) rf the hohdny occurs on a mtd-wcek day (I ue.~ay, Wedneo:day or 
Thursday). the employee on tatu.fby wttl be pard lave(~) houn;; pay for the penod begmnmg at 5:00pm. the day 
belore the hohday and endtng tU 00 tt m on the mommg afier the hohday: (2) tfthc hohday tails on a fnd3y, the 
employee on ~umdby wrll be p ud three (3) hours pay for the penod begtmllng S 00 p m I hursday through 5.00 p.m. 
fnday, aller \lohtch weekend tan<Jhy wrll be patd, (3) tithe hohday tall on Monday, '14eekend ~tandby '14111 be patd 
untrl :00 a m Monday and three (3) hour umdby wtll be patd lor the penod begmrung 8 00 a m Monday through 
8 00 11 m Tue...;day; (4) rl the hohday 1 a oombmauon Thursday, I nday holiday, three (3) hours of stAndby pay \I. ill 
be pa1d tor Thurulay, two (2) houn1 ot usndhy pay\\ rll be patd for fndny and three (3) hours tandby pay wtll be 
pard lor SaturdJiy and three (3) hour stamlbv pa)' "''" be p~ud for Sunday J or any odd II tonal hohdays not provrded tor above that are 
conttguou wtth tnndby ume. an addtltonal three (3) hours of. tanJby lime will be pard per 
holtday Employees on tandby who are called out wtll be patd for the nctunl trme pent on the coli out nt ume·aodone
halt the regular tnughtumc rnte Person a tgned tandby wtll began thctr randby time 111 the ume they punch 
out or wnte therr tune on therr ttme Ctlrd nt tlte end of their v. orkday Pard lime on call out wall begm at the tunc the 
employee leaves Ius home and uhsequently completes Ius \\ork and returns or ha trmC' to rctum to his home. 

From : Kaltlin Bianchi [IDJI~IU!n.@1)wlJJ .•. wmJ 
Sent: Friday, January 15, 2016 2:45PM 
To: Pam Albury 
Subject: RE: Info 

Thank you so much for the tnfo Pam, li tis helps a loti 

Can you prov1de whllt employ es recetve for being "on-allu rf anything? ror instance, do they receive pay for being on-call plus 

any overtime hours that are worked? 

From: Pam Albury [m lltQ.;J2illbY.ry~n..Q2..rn) 
Sent: Friday, Jonuary 15, 2016 1:23 PM 
To: 1\allhn Bianchi 
Subject: RE: Info 

Hil No problem, I hope this helps @ 

I have attached thr. 2016 Schedule. 

We accrue one 8 Hour Opttorlr1lllolrclay per year on 1 1 (new hires receive upon their hire date) if you do not use this day you 

will lose 1t on 12 31 although you will get a new one on 1-1. It has to be usetlln the entire 8 hour Increment. 

All full time employees accrue 8 hour.s of srck leave a month (it rema1ns 8 does not rncrease wtth years) 

All fullttme employees accrue annual leave (vacation) as follows: 

Contanuous Service Earned Trme 

1 month through 5 ycar.s 8 hours per month, 
12 workdays per yeM 

61 months through 10 years 10 hours pP.r month; 
15 workdays per year 

121 months through 15 years 12 hours per month; 
18 workdays per year 

181 months and over 16 hours per month; 
24 workdays per year 

' 



Thanks 
Pam 

From: Kaltlln Bianchi [mStflto:ketltlio@kw!l!.coml 
S nt: Frtday, Jemuary 15, 2016 12:28 PM 
To: Pam Albury 
Subject: Info 

Hello Pam, 

Thank you so much for taking the ume to get this 1nformatlon to me I really appr elate it. 

If we m<Jy have the number of paid holidays FKAA employees receive, along with the number of personal days and vncatlon days 
they are given, that would be wonderful. 

Thank you again, 

Ka1tlln 81anch1 
KW Resort Ullhtto Corp. 
6630 Front St 
Key West, FL 33040 
305 295 3301 phon 
305 295 0143 fax 

J 



Greg W right 

from 
S nt. 
To. 
Subj c l 

John Bartelmo@ch2m com 
Wednesday. January 13, 2016 4•43 PM 
greg@kwru com 
Opeultor sa'ary ranges 

Greg here are the approximate salary ranges (rounded to nearest dtme) for our operators. We usually start people 

down here at the mtddle of the range . 

Operiltor Certifica t ton 

Class C (operator) 
Class B (operator I) 
Class A (operator II) 

Min S per hour 

17 
18.50 
20.50 

Max S per hour 

25 
28 
31 

We also have scales for lead opera tors and operator trainees If you need that information. Also FYI we pay all of our 
people a 500 per month area allowance so that basically adds almost another 3/hr to everyones pay. 

1 hope thts helps. 

cl12M1.· 
~&~ 
Projeel MAnaser OMl 
Du-ect 305 2ll2 5 1 02 
I' 0 Ho xiCICJS 
l<t!y West, f I. 33(}10 



Greg W right 

From: 
S nt. 
To 

SubJ ct: 

John BartelmoCch2m com 
Wednesday, January 13, 2016 4 43 PM 
greg@kwru com 
Operator salary ranges 

Greg here are the approximate salary ranges (rounded to nearest dime) for our operators. We usually start p ople 
down here at the middle of the range. 

Operator Certification 

Class C (operator) 
Class B (operator I) 
Class A (operator II) 

Mm S per hour 

17 ""3 . ).0 .. or 
18 SO •3 • J.l SO tO{ 

20 SO ~3: l}.r,o ;-01' 

MalC S per hour 

25 I 3 •)~ tOT 

2a .. 3 3' •0 r 
31 '3 - 34 tor 

We also have scales for lt'ad operators and operator trainees If you need that Information. Also FYI we pay all of our 
people a 500 per month area allowance so that basically adds almost another 3/hr to cyervanes DJy .. 

I hope this helps. 

cl121K\· 
~Phn f/AI'f~IJ 
Project M"na&er OMJ 
l)m:c t 305 2C):1 
p 0 13ox'l 998 
KC'y Weet, Fl. 33040 



K W Reson Utilities Corp 

Pro Forma Adjustments to Operations & Maintenance Expenses 

Increase due to changes in operations due to upgrade to AWT standards. 

731 Contrattual Sei'Vlces- Engineer 

aoc.~H)NI AWT En& 

AddtliONI AWT Eng 

736 Con tractual Services Other 

7360200 Vacuum Stn Repairs Malnt 

7l60330 Vacuum CollKtlon Sys 

7350410 Uft ~nons Oearung 

7360420 L ft Stations Repa!r & Ma n:encnte 

7360430 Pumps & Pi nels 

7360520 Equipment ~palf Ma ntenance 

73~0 ~rator Malnten nee 

7360500 Grounds and OffiCe Ma n:enance 

7360610 Plan: Rep;ur or Maintenance 

n5 Miscellaneous Expense 

Daily P1ck up 

7750510 Utl ties 

n50820 Postage 

nsos21 Cour r 

6 mos at 7 da'fV~ 1ft $27 50/PlduP 

6 mos at 4 dJJ'fV-wee #!) S27 50/plck.up 

2,850.00 

1,880.00 

6,065 00 

8,859.00 

919.00 
504 ()() 

6,323.00 

360.00 
21.00 

(29 .00} 

5,535.00 

156.00 

634.00 

3,595.00 

Adjustments 

42,730.00 

28,557.00 

113,555.00 

Description 

Awr will reqwe Contraa Engineering Servicm 
du 10 new ptOC8S$ new c:hemlcala. new 
equipment ope:ratlonal problema rtatlng 1o 

same. eu:.. 

2013 2014 2015 

7840 135 ~5 

7733 2.5A1 9296 

1200 803 tOO 

,452 546 40SD 

19916 5676 5208 

5747 2339 16100 

5027 21.99 5929 

6644 5525 53<:2 

12050 3464 8659 

Increase u~ tn Water to new plant 

475 540 S80 

75taVd~ z 30 days = $2250 limo Adell 

wa• r AWT = l$0.00578 per gal) :a (2250 p 

(12 mos) 

Mw cu~tomers at'd postage Increase per 
~tamp/poucard 

seven day a wee DEP requ red sampfil1£ vs 

four d.1Y5 ~r wee 

ss.oos.oo 
$2,860.00 



Fuel Surcharge E~tJma:ed from Cllrl1!tU vendor~~ ~rcharge 

77S0822 Payroll Adm n Costs 2,281.00 

7750830 Telephone & Fa• 1,858 00 

7750850 Dues & Subsulptlons 109.00 

77508S0 Computer 59.00 

7750900 Re mbu!"Sf!d Admin Ex~nses 1,083 00 

7750500 SanitatiOn (137 00} 

103,917.00 

Toul ProfonN Adjustments to 0 & M $ 146,842.00 

$1,714 00 

201.5a$6264 

4 add t lonal employees ncrease.s ~yroll 

adm.n fees (h~roric payroll to adm n e~ 

ratio) • 0117~ x $194,000 

3 new operatiOns employees {w th phone) 

$51 61 per month ~r phone, cost of phone 

tself Is add tiona I to :his 

plant open! tor assn dues new emplcry~ 

FWPCOA 

add ~ioN I Adm!:n employee softwart> upgrade 

Monroe Coun:y F n nee compensated KWRU 

Sll.917 SS for tht> customer EJ Mar The 

duKI expense of tht> Job consisted of two 

~yment to HaWiu Plumb~ for a toul of 

$10,834 16 ihe balance m $1,0&3 ~2 was 

applied to IndireCt ~m nlstratlve cost 

l'lCUrred by -.wRU and thus account 7750900 

~A>"ilS redaced by tM relmbu~ amount. 

This Is a test yea• correa10n not a pro forma 

adjus:ment 

To amortize legal fees of $519,585 over 5 

years Co~t Incurred to defend ~rm mna 
chances v. wt Stand. 



KW Resort Utilities Corp. 
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Mtxer 
Aqua·lator 7.SHP 480VAC 3Phase l1,ll,l3 Amp= ll.SAmp PF=75 

kVA=O 00173 X 465V X ll.SAmp 
kW.= VA X PF X 0 01 = 9 25 x 75 x 0 01 
KWh= 6.94 x 732 hours/month (mixers are conunuous run) 
kWh/month x 12 months= Annual KWh 
System has 2 mtxers Annual kWh x 2 mtxers 
kWh (annum) x KES rate S0.1027/kWh 

Chem•cal Feed Pumps 
Stenner Pump Co SVPA 120VAC 1 SA 
kVA=O 00173 X 120V X 1 3 Amp 
W=kVA X PF X 0 01 = 0 27 X 65 X 0 01 

KWh= 0.1755 x 732 hours/month 
kWh/month x 12 months= Annual KWh 
System has 4 feed pumps that run contmuous (Cll and Alum) kWh annual x 
4 pumps 
System has 6 pumps that run 6 hours per day (CaustiC and Mtrco C) 
1541.6 kWh/yr x 0.25 (only runs 25%) x 6 pumps 
Total kWh/yr for all pumps 

kWh (annum) x KES rate SO 1027/kWh 

s 

s 

9.25 kVA 

694 kW 

5078 kWh/month 
60939 kWh/annum/mixer 

121878 Whr/annum (two mixers) 

12,516 87 

0 .27 VA 

01755kW 
128.5 Wh/month 

1541.6 kWh/annum/pump 

6166 KWhr/annum {four pumps) 

2312.4 kWh/annum (6 pumps) 
8478 kWh/annu/all pumps 

870.00 

------- ---- -
_j 



FOr P • amp I r Paramt:tt Jltcr Expan on 

Paramet er frequency 

Effluent 

Well Monitoring Requirements 

Biological Oxygen Demand (CBOD) Wet"ldy 

Su5opend1•d Solids (TSS) Weekly 

Fecal Coli form Weekly 

Chlortne lest (TRC) 5 dilys/wrek 

Total Nitrogen Weekly 

Total Phosphorus Weekly 

Reuse Monitoring Requirements 

Su pendr d Solids (TSS) Dally 

Fecal Coliform Da1ly 

Chlorine Residual (TRC) Contmuous 

G1ard1a Every 5 yrs 

Cryptospondlum [vrry 5 yrs 

lnOuent 

B1olog1cal Oxygen Demand (CBOD) Weekly 

Suspended Sohds (TSS) Weekly 

Courier 

Oa1ly PICk up 7 days/wt>ek 

fuel Surcharae Estimated 

Process Control 

4 tests per day per plant (3 Plants, 4 testing basins) 

Ortho P 

Nitrogen 

Ammonia 

Alkaltnny 

Cost 

s 25 00 

s 25 00 

s 25 00 

$330 I year 

s 35 00 

s 20M 

$ 25 00 

s 25 00 

$70/month 

$ 1,050 00 

s 2,310 00 

s 2500 

s 25 00 

I Total 

s 27 0 

$1300 /year 

I Total 

I Total 

Annua l Cost 

$1,300 00 

$1,300.00 

$1,300 00 

$330 00 

$1,820 0 

$1,040 0 

$9,125 00 

$9,125 00 
$840 00 

$1,050 00 

$2,310 00 

$1,300 00 

$1 ,300 00 

$32, 140 (Ill 

$10,037 so 
$1,300 00 

$11,337.50 

s 2,095 00 

$1,860 00 

$5,306 00 

$2,375 00 

$11,63( { 




